Position Announcement
ASSOCIATE DEAN FOR GLOBAL AND COMMUNITY HEALTH
The School of Public Health-Bloomington (SPH-B) invites applications for the position of Associate Dean for Global and
Community Health. This 12-month position is available beginning July 1, 2015.
The position of Associate Dean for Global and Community Health offers a challenging and rewarding opportunity to help advance
and provide leadership to the school’s extensive portfolio of global health initiatives, community-based partnerships, and
workforce development programs. SPH-B has over 130 faculty in five academic departments: Applied Health Science;
Epidemiology and Biostatistics; Environmental Health; Kinesiology; and Recreation, Park, and Tourism Studies. These
departments collectively serve 2,367 undergraduate students and over 400 graduate students of which approximately 70 are
doctoral students. Other units within the School include the Division of Campus Recreational Sports, a campus and community
“living well” service unit, multiple centers and institutes, as well as cooperative agreements with international institutions.
The Associate Dean for Global and Community Health provides leadership to the school’s faculty and staff to ensure the strategic
development and maintenance of initiatives that promote human health and well-being both domestically and abroad. Specific
duties include: providing oversight to the school’s global health activities, workforce development, and continuing education;
cultivating and supporting mutually beneficial partnerships between the school’s faculty, staff and students and representatives
of governmental, academic, and community-based organizations and entities; expanding the school’s extramurally-funded
portfolio of global and community research, teaching, and service activities; and representing the school to ensure collaboration
and coordination with other campus and university global and community health initiatives. Additional duties include serving as
a faculty liaison of the Office of the Vice President for International Affairs on a number of administrative teams, facilitating a
number of school committees, and supervising the Executive Director of the Office of Global and Community Health Partnerships.
Qualifications for the position:
• Ph.D., Dr.PH, M.D.,PH, JD, or other doctoral level professional degree required
• Effective administrative experience and skills
• Demonstrated experience in global health and community engagement
• Demonstrated experience in public health workforce development and continuing education
• Adeptness in strategic planning
• Evidence of extramural funding in global health and community engagement
Additionally, the applicant must hold or be eligible for a faculty level appointment at the Associate or Full rank commensurate
with experience, and will be appointed in one of the school’s five academic departments: Applied Health Science; Epidemiology
and Biostatistics; Environmental Health; Kinesiology; or Recreation, Park, and Tourism Studies. Salary commensurate with
qualifications and experience.
Applications received by February 1, 2015 will receive full consideration; however applications will be reviewed until the position
is filled. Applications will be held in confidence until finalists are announced. Interested candidates must submit a letter of
application articulating their background and experiences as they relate to the qualifications of the Associate Dean for Global and
Community Health for a School of Public Health, as well as include a complete curriculum vitae and a list of six references to:
https://indiana.peopleadmin.com.
Questions regarding the position or application process may be directed to: ADGCH Search Committee at malockha@indiana.edu
or via postal mail at ADGCH Search Committee, c/o Margi Lockhart, School of Public Health-Bloomington, Indiana University,
1025 East 7th Street, room PH 115A, Bloomington, IN 47405-4801
Indiana University is an equal employment and affirmative action employer and a provider of ADA services. All qualified
applicants will receive consideration for employment without regard to age, ethnicity, color, race, religion, sex,
sexual orientation or identity, national origin, disability status or protected veteran status.

